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. THIS AGREEMENT, made this day of , 1993, between the 

County of Essex ("County") and the Sheriff of Essex County ("Sheriff), with offices at the 
Hall of Records, Newark, New Jersey, and the NEW JERSEY STATE POLICEMEN’S 
BENEVOLENT ASSOCIATION, LOCAL 183, hereinafter referred to as the PBA or Local 
183. 

WITNESSETH: 

^VHEREAS, the Phjblic Employment Relations Commission has certified New Jersey 
Slate Policemen’s Benevolent Association, Local 183, as the exclusive representative for the 
purpose of collective negotiations with respect to wages, hours, terms and other conditions of 
employment for all permanently appointed Sheriffs Officers, Court Attendants, Identification 
Officers, Sheriffs Officers (Bilingual) and Sheriffs Investigator; 

NOW THEREFORE, the County and the Sheriff and the PBA mutually agree as 


follows: 



ARTICLE 1 
PURPOSE 


V ' 


‘’4 

f 


The purpose of this Agreement is to memorialize and to set forth the terms and 
conditions of employment to be observed between the parlies hereto in order to foster good 
employer-employee relations. 
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ARTICLE U 
RECOGNITION 

The County recognizes New Jersey State Policemen’s Benevolent Association, Local 
183, as the exclusive representative of aU Sheriffs Officers, Court Attendants, Identincation 
Officers, Sheriffs Officers (bilingual), and Sheriffs Investigator employed by the County for 
all purposes under and pursuant to the New Jersey Employer-Employee Relations Act 
fM J.S.A. 34:13A-1 et seq.) as amended. As used herein, the terms "Sheriffs Officer" or 
"Employee" shall include all employees, who are recognized as being represented by the PBA 
pursuant to this Article. The said New Jersey State Policemen’s Benevolent Association, 
Local 183, shall serve as the exclusive representative for the purpose of collective negotiations 
as aforesaid for all such employees during the term of this Agreement. 
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ARTICLE U1 

RETENTION OF EXISTING BENXHTS 
Except as otherwise provided herein, aU rights, privileges and benefits which 
employees have heretofore enjoyed and are presently enjoying shaU be maintained and 
continued by the County during the term of this Agreement. The personnel policies and 
personnel regulations cunently in effect shaU continue to be applicable to all employees except 
as otherwise expressly provided herein. 

The County agrees that it shall not discriminate against any Sheriffs Officer with 
respect to hours, wages or any terms or conditions of employment by reason of his 
membership in New Jersey State Policemen’s Benevolent Association, Local 183, and its 
affiliates, his participation in any activities of the Association and its affiliates, collective 
negotiations with the County or his institution of any grievance, complaint or proceeding 
under this Agreement or otherwise with respect to any terms and conditions of employment. 
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ARTICLE ly 
SALARIES 

The salary schedule for ihe term of this Agreement shall be as follows: 



1-1-92 

7-1-93 

7-1-94 

Start 

$23,999 

$25,439 

526,965 

Step 1 

27,299 

28,937 

30,673 

Step 2 

30,599 

32,435 

34.381 

Step 3 

33,899 

35,933 

38.089 

Step 4 

37,199 

39,431 

41,797 

Step 5 

40,499 

42,929 

45.505 


1. Employees shaU move to the next higher step on each anniversary date, except 
that for just cause a step (either a fuU step or a half step) may be withheld on not more than 
tv/o (2) anniversary dates. Each employee shall thus achieve maximum salary in not more 
than seven (7) years. The denial of a step by the Sheriff shall be for just cause only. 

2. Retroactive salary increases shall be pajd to all permanent employees who 
retired or resigned during the years 1992 and 1993 prior to the ratification of the Agreement, 
prorated to the date of retirement or resignation. AU retroactive pay due under the 1992-1994 
Agreeiaent will include overtime pay and will be paid within thirty (30) calendar days upon 
approval of this Agreement by the Essex County Board of Chosen Freeholders. 

3. All employees hired after the date of this Agreement shaU receive a salary equal 

to one of the steps set forth above. 
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4. The nighl shift differential for the 12:00 Midnight to 8:00 a.m. shift and the 
4:00 p.m. to midnight shift shaU be 20.5 cents per hour. 
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ARTICLE V 

UNIFORM AND SAFETY ALLOWANCE 




1. Each employee shall receive a uniform allowance of $500.00 per annum; 
$250.00 shall be paid on or about May 1 and $250.00 shall be paid on or about November 
1 of each year. Effective July 1, 1993, the uniform allowance shall be increased to $550 per 
employee per annum, one half to be paid on or about May 1 and the other half to be paid on 
or about November 1 of each year.. Uniforms shall be purchased and maintained by the 
employees in accordance with standards established by the Sheriff. The uniforms are to be- 
standard but may be purchased by the employee from any source. 

If the Sheriff directs that an additional item be added to the existing uniform as it now 
stands, the County shall be required to pay for the initial cost of such items. 

2, Each employee shall receive a safety allowance of $100 per aruium; $50 shall 
be paid on or about May 1 and $50 shaU be paid on or about November 1 of each year. 
Effective July 1, 1993, the safety allowance shall be increased to $150 per employee per 
annum, one half to be paid on or about May 1 and the other half to be paid on or about 
November 1 of each year. 
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ARTICLE VI 
OVERTIME 

1. Overtime at the rate of time and one-half shall be paid whenever any employee 
works more than 8 hours per day, the 8 hours including lunch, or 40 hours per week of 
credited time. In the event that an employee has exhausted his credited leave time, he shaU 
not be paid overtime until he has worked 40 hours of credited time during the scheduled 40 
hours work week. Any stipend heretofore provided for overtime work shaU not be continued 
after the changeover to the 8 hour work day on January 1, 1985. 

2. The normal work day for all personnel shaU be eight (8) hours a day inclusive 
of the one-hour lunch period, and the normal work week shaU be 40 hours per week. Only 
overtime which is approved and verified by a supervisor wiU be paid. 

3. Any employee who works a weekend assignment shaU receive one day off in 
the foUowing week plus one-half day’s pay for each day worked, or time and one-half in pay 

for each day worked, at the discretion of the Sheriff. 

4. Overtime pay shaU be paid no later than the second pay day of the month 

foUowing the submission of the voucher for the overtime worked. 

5. Extraditions. 

(a) Whenever an employee is required to go on an overnight extradition trip, 
he shaU be paid for (4) hours per day at the rate of time and a half, in addition to his normal 
day’s pay. If an employee is sent out on a weekend night on an extradition, he shall be 
guaranteed eight (8) hours pay at time and a half for each night that he is away. 

(b) In the event an Employee returns from an extradition trip after normal 
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worVdng hours, he shall receive lime and a half for each hour after the normal working day 
(8:30 a.m. to 4:30 p.m.), but for not more than four (4) hours. 
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ARTICLE Vll 

automobile allowance 

I Qffjfigj-j assigned to the Administrslive Division, Civil Division, Criminal 
Investigation Division (exclusive of the Bureau of Criminal Identification) and any other 
permanent Plain Clothes assignment shall make available, as a condition of continued 
assignment, a personal vehicle in proper working order in connection with their employment, 
as per past practice. It shall be required that this car be used for in and out of county travel. 

2. A monthly stipend in the sum of $200.00 per month shall be paid to the officers 
for the purpose of defraying the costs of fuel, insurance, repairs and depreciation of the 
vehicle. There shall be no requirement that the monthly stipend be based upon actual mileage 

traveled. 

3. All personnel not covered by paragraph 1 of this Article who are required by 
the Sheriff to use their personal vehicle in connection with their employment shall receive 
$10.00 a day for each day of use, to a maximum of $200.00 per month. 

4 . Pursuant to County regulation and statute, the officer may be required to submit ■ 
a voucher on a monthly basis, but the voucher shall not specify mileage. 

5. Employees may be required to properly inslaU such equipment necessary, 

supplied by the County, and installed at County expense. 

i In the event an officer works less than fifteen (15) days in any month, the 
paymed shall be reduced by $10.00 for each working day less than fifteen (15). 
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7, In addition to the stipend set forth In paragraph 3 above, the mileage allowance 
for oul-of-county travel shall be $.16 per mile. Employees shall submit vouchers for 
reimbursement for out of county travel. 

8. There shall be no retroactive payments due to any change in the submission 
procedure resulting from the implementation of this Article. The new submission procedure 
shall become effective on the first day of the month following the signing of the Agreement 
by all signatories. 
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ARTICLE VTII 
HOLIDAYS 

1. The days listed in Schedule A shall be recognized as paid holidays. 

2. When a holiday is celebrated on a Sunday, the following Monday shall be 
considered the holiday. When a holiday is celebrated on Saturday, the prior Friday shaU be 
considered the holiday. 

3. Employees shall be paid at straight-time base rates for listed holidays exclusive 
of any other differentials or payments based on his regularly scheduled work day. 

4. It is expressly understood that the County may require any employee to work 
on any holiday Ln the event the nature of the work so requires. 

5. An employee on leave of absence without pay shall not be entitled to pay for 
any holiday occurring during such leave. An employee on leave of absence with p>ay shall not 
be entitled to additional p)ay for any holiday occurring during such leave, 

6. In the event an employee covered by this Agreement is required to work on a 
legal holiday or a day declared to be a holiday by the Board of Chosen Freeholders of the 
County of Essex, the President, Congress or the Governor, the employee shall be paid an 
extra day’s pay for each holiday worked. Payment shall be made within thirty (30) days of 
the holiday worked. 
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ARTICLE Vi 


VACATIONS 

1. Employees shall be granted vacation leave with pay subject to the approval of 
the Sheriff as follows; 

(a) During the first twelve months of employment, one working day’s 
vacation for each month completed. 

(b) During the second through fifth years of employment, twelve working 

days. 

(c) During the sixth through the fifteenth year of employment, fifteen 

working days. 

(d) During the sixteenth through twentieth year of employment, twenty 

working days. 

(e) During the twenty-first year and thereafter, twenty-five working days. 

1 Upon celebrating the fifth, fifteenth and twentieth years service, an employee 

shall be granted the additional vacation during the calendar year in which the employee 
celebrates that anniversary. 

3. In scheduling requested vacation periods, seniority shall prevail as per past 
practice. The scheduling of any vacation request is subject to the approval of the Sheriff. 

4. Vacation time must be utilized in the year in which it is earned except in the 
event the employee’s request is refused by reason of the manpower needs of the Agency. In 
the latter event, vacation time may not be accrued beyond the next calendar year. However, 
employees with more than five (5) years of continuous service may carry over one (1) year’s 


13 




vacation or pari thereof on condition that all vacation leave is utilized in the succeeding year. 
This shall not prevent employees from continuing the practice of year end vacations. 

5, Part-time and seasonal employees are not eligible for any vacation benefits. 

6, Holidays falling within a scheduled vacation period shall not be lost by the 
employee and may be talcen at a later time subject to the advance approval of the Sheriff. 

7, In the event of the death or normal retirement of any employee covered by this 
Agreement, there shall be no proration of vacation in the year in which that event occurs and 
the employee or his estate shall be paid the number of remaining unused vacation days for 
which the employee is eUgible times the employee’s daily rate of pay in effect at the lime the 
vacation was earned. 

8. If any employee resigns and has more than fifteen (15) years service and is 
eb'gible for retirement pursuant to the requirements of his pension program, then, and in that 
event, he shall be paid the full amount of unused vacation time due and owed him in that 
calendar year without proration. 

9. An employee celebrating the fifth, fifteenth or twentieth anniversary wiU be 
granted the additional vacation during the year in which he reached the anniversary date. 
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articled 

hospitalization, medical-surgical and major medical insurance 

1. Hospilaliation and Medical-Surgical (Blue Cross and Blue Shield) and Major 
Medical Insurance shall be paid for by Ihe County except as set forth below. The insurance 
,„d premium payment therefore shaU cover the employee, his spouse and any dependent 
menrbers of this family, under the age of 23 years, living at the employee’s home, except as 
,et forth below. The County reserves the right to select the insurance carrier who shaU 
provide such benef.ts, as long as the benefits are not less than those provided by the County 
on December 31, 1979. Effective thirty (30) calendar days after ratification of this agreement 
by the Essex County Board of Chosen Freeholders, the County of Essex shall have the right 

10 implement the following; 

(a) Pre Admission Review, as set forth in Schedule B, attached hereto and 
made a part hereof; 

(b) Second Surgical Opinion, as set forth in Schedule B; 

(c) Twenty (20%) Percent Ccxpay for Dependent Coverage only. 

(1) This coverage will apply to’New Hires Only". Eor the purpose 

of this provision -New Hires" shaU be defined as employees hired after the signing of the 
Contract by both parties. AU sheriffs officers, sheriffs investigators, identification officers, 
court attendants and sheriffs provisional officers wotidng for the County on the date of the 
sigmng of the conbac. by both parties wiU be considered "vested" in the cunen. health care 
covetag and wiU not he terpulted to pay a 20% co-pay for dependent coverage even if any 
one is hid off after the signing of the contract and then rehired by the County. (Schedule Q 



(2) The twenty (20%) percent co-pay wUl be capped at the applicable 
1993 rate (for employee/child, employee/spouse, and family). The County will supply 
certification of 1993 rates which wiU be subject to challenge by PBA Local 183 as to 

accuracy. 

2. A prepaid Drug Prescription plan paid for by the County shall be continued in 
effect. The County reserves the right to select the insurance carrier who shall provide such 
benefits. Effective thirty (30) calendar days after ratificaUon of this agreement by the Essex 
County Board of Chosen Freeholders, the County of Essex shall have the right to implement 

the following: 

(a) one doUar ($1.00) co-pay for generic drugs; and 

(b) five doUar ($5.00) co-pay for non-generic drugs. 

3 Upon retirement, an employee who is a member of the Essex County Pension 
Program may continue his New Jersey Blue Cross-Blue Shield insurance, or its successor s 
insurance, and $4,000.00 life insurance by paying group rate premiums therefor. 

^ County may change insurance earners or become self-insured, so long as 

it does sot reduce existing benefits. 

5 . In the event that any other Essex County employee organization shall receive 
a dental insurance program, either voluntarily or by arbitration award, this Agreement may 
be reopened for further negotiations concerning this benefit upon request of the PBA. 

t Effective January 1, 1988, there shall be an employee development fund 
availabb for qualifying retirees, covered by the recognition clause of the coUective bargaining 
agreement, subject to the following terms and conditions. 
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A. Fligibilitv : Employees must have been actively employed for 

the County of Essex on or after January 1. 1987; and must retire on either a disability pension 
or after 25 years or more service in police service, the last ten (10) of which shaU be with the 
County, or retire and reach the age of 62 years or older with at least 15 years of service with 
the County. This benefit will only be provided for those retirees meeting the aforesaid 
eligibility requirements who do not have hospitalization insurance coverage from another 
source, and eligible retirees shall cooperate in good faith with the County to verify that no 

other source of insurance coverage is provided for them. 

B. Fund : This fund shall become effective January 1, 1988, 

payments from the fund shall be made on December 31st, if the qualifying retiree has 
submitted acceptable proof of purchase of health insurance for that calendar year. The County 
shall be obligated to pay a maximum of $600.00 per year per qualifying retiree, unless the 
cost of the health insurance purchased by the retiree is less, in which case the payment from 

the fund shall be in the same amount. 

In ho event, however, shall the total contribution by the County to all 

qualifying retiiees exceed half of one percent of the total base salaries paid to aU sheriffs 
officers covered by the terms of this agreement, during any calendar year in which this plan 

is'm effect. 

In the event that the amount of this stipend is reduced or even eliminated 
in subsequent agreements, the change in practice shall apply to those persons already retired. 

C. Duration : This stipend for those retirees who qualify, shall only be 
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provided until the eligible retiree reaches age 65. 

7. With regard to Paragraphs I and 2 of this article, the County shall provide 

written notice to the Union President of the implementation of Pre-admission Review, Second 
Surgical Opinion and the increased Drug Co-Pay. 
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article XI 

GRIEVAiNCE PROCEDLUE 


A. Purpose 

1. The purpose of this procedure is lo secure, at the lowest possible 
level, equitable solutions to the problems which may arise affecting the terms and conditions 
of employment. The parties agree that this procedure will be kept as informal as may be 

appropriate. 

B. Definitions 

The term "grievance" shall mean an allegation by the PBA that there has 

been: 

1. A misinterpretation, misapplication or violation of the terms of 
this Agreement which is subject to the grievance procedure outlined herein and shall 
hereinafter be referred to as a "contract grievance and shall include disciplinary action, or 

2. Inequitable, improper, unjust application, misinterpretation or 
violations of rules or regulations, existing policy, or orders applicable to the Sheriffs 
department, which shall be processed up to and including the Sheriff or his designee, and shall 
hereinafter be referred to as a "non-contractual grievance . 

C Presentation of a Grievance 

'jPig QQunry 3 grees that in the presentation of a grievance there shall be no loss 
of pay for the time spent in presenting the grievance by the grievant and two (2) union 
represeilatives who are employees of the County at the appropriate step. 
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?teDS of the Grievance Procedure 


1. The following constitutes the sole and exclusive method for resolving 


grievances between the parties covered by this agreement. 

STEP 1 


(a) Grievance arising solely from actions taken by the County 
Executive shall be filed by the PBA with the County Administrator with a copy to the Sheriff. 

(b) Grievance arising solely from actions taken by the Sheriff or his 


staff shall be filed by the PBA with the Sheriff. 

(c) The grievance shall be filed in writing to the appropriate official 
with a copy of the grievance to the Labor Relations Office within thirty (30) calendar days of 
the occurrence of the grievance. FaDure to act within said thirty (30) calendar days shall be 


deemed to constitute an abandonment of the grievance, 

(d) The appropriate official shall render a decision in writing within 

fifteen (15) calendar days after receipt of the grievance. Failure to respond within the said 
fifteen days shall be deemed to be denial of the grievance. 

BINDIMG ARBITRATION 


1. In the event the grievance is not resolved or no response is given within 
the time provided at Step 1, the grievance may be referred to binding arbitration only if each 

and every one of the following conditions is met. 

(a) The request for arbitration shall be filed in writing with the State 

Board of Mediation with copies to the County Executive and the Sheriff, 

(b) The PBA and only the PBA may file for arbitration; 
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(c) The request for arbiintion must be filed within twenty (20) 
calendar days of the response or time for response at Step 1; 

(d) The grievance is a contract grievance within the meaning of 
section B.l of this Article. 

2. Nothing in this Agreement shall be construed as compelling the PBA to 
submit a grievance to arbitration or to represent an employee before the Department of 
Personnel. The PBA’s decision to submit a grievance to arbitration or to terminate the 
grievance prior to submission to arbitration shall be final. 

3. Where the grievance arises from facts which would permit the individual 
grievant to appeal to the Department of Personnel, the arbitration procedure shall be optional. 

If any appeal is filed with the Department of Personnel, the processing of the grievance shall 
cease and the grievance withdrawn and, if necessary, the matter withdrawn from arbitration. 

4. No arbitration hearing shall be scheduled until such time as the time 
limits for appeal to the Department of Civil Service have expired, usually no later than twenty 
(20) days from the date of the action complained of. 

5. Once the grievant makes the selection of procedure, such election shall 
be deemed final and binding and constitute an absolute waiver of the procedure not elected. 
The selection will be made in writing at the appropriate time on the grievance form. 

6. The parties shall meet at least twenty (20) calendar days prior to the date 
of the arbitration hearing to attempt to frame the issues to be submitted to the arbitrator and 
to stipulate the facts of the matter in an effort to expedite the hearing. The failure to have 
such a meeting shall not affect the scheduled date of the arbitration hearing. 


21 



7. The decision and award of ihe arbitrator shall be in writing and shall be 
final and binding to the extent permitted by and in accordance with applicable law and this 
Agreement. 

8. The arbitrator shall not have the power to add to, subtract from, or 
modify the provisions of this Agreement, and shall confine his/her decision solely to the 
interpretation and appbcation of this Agreement. He/she shall confine hrmself/herself to the 
precise issue submitted for arbitration. 

9. The costs of the services and expenses of the arbitrator shall be borne 
equally by the County and the PBA. Any other expenses incurred in connecUon with the 
arbitration shall be paid by the party incurring the same. 

10. The hearing shall be conducted in accordance with the rules of the New 

Jersey State Board of Mediation. 

11. The arbitrator shall hold a hearing at a time and place convenient to the 
parlies as expeditiously as possible after selection and shall issue the opinion and award within 
a reasonable period of time after the close of the hearing. 

12. The filbg of a grievance shall not stay any disciplinary action. 

13. The parlies may mutually agree in writing to extend any lime limit at any 
Step of this procedure. 

14. The Union’s failure to submit a grievance shall not constitute a waiver 
or estoppel as to the Union’s right to grieve subsequent grievances. 
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A BT ICIE m 


UNILATERAL CHANGES 

There shaU be no unUateral changes in the terms and conditions of employment of 
employees covered by this Agreement without notice to and negotiations with the Association. 
However, the employer shall not be required to make any concessions. Any dispute 
concerning any change in any term or condition of employment which cannot be settled by the 
parties shall not be cause for any job action, but the same shall be processed through the 
grievance procedure of this Agreement. 
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ARTICLE XIII 
STAaVDBY TIME 


Any employee covered under this Agreement who is assigned to standby, i.e., to 
remain available and subject to call for duty while off duty, shall be compensated at the rate 
of two (2) hours’ pay per day straight time when so assigned on weekdays -- Monday through 
Fridays - and for (4) hours’ pay per day straight lime when so assigned on Saturdays, 
Sundays and hoUdays. If actually called for duty, he shall be compensated at the rate of time 
and one-half for such time spent on duty. 
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ARTICLE Xiy 
SICK LEAVE 

1. Sick time shall be defined as a required absence from work due to a 
personal illness, accident, exposure to contagious disease or required emergency attendance 
upon a number of the employee’s family who is seriously ill; or due to death in immediate . 
family which is not covered by bereavement leave (Article XXVT), Immediate family includes 
father, mother, step-father, step-mother, husband, wife, child, foster child, sister, brother, 
mother-in-law or father-in-law. It shall also include relatives of the employee residing in the 
employee’s household. 

2. Sick time is not compensatory lime or overtime. It can only be used for 
legitimate illnesses. Misuse of sick leave will lead to disciplinary action. 

3. Full-time employees shall earn sick time at the rate of 1.25 days per 
month of completed service or fifteen (15) days per year after the first twelve (12) months of 
employment. During the first twelve (12) months of employment, sick leave shall be earned 
at the rale of one (1) sick day per month or rwelve (12) days. Unused sick leave shall 
accumulate without limitation. 

4. Employees shall notify their immediate supervisor of absence due to 
illness at least 15 minutes prior to the employee’s starling time. 

5. Employees absent for five (5) or more consecutive working days may be 
required by the Sheriff to present a medical certificate to their supervisor upon return to work. 
The certificate shall state the nature of the sickness, accident, or injury and shall certify that 
the emjioyee is capable of performing his/her normal employment activities and that his/her 
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return will not jeopardize the health of other employees. 

6. The Sheriff may request a medical certificate for absence of less than five 

(5) working days if he believes an employee is abusing sick time. 

7. Upon ordinary service retirement each employee shall receive one day’s 
pay at the then prevailing rate for each five (5) days of accumulated unused sick leave not to 
exceed a total sum of forty-five (45) days’ salary. This payment shall be made at the time of 
retirement and shall not be considered as part of the employee’s annual salary. 

8. Pregnancy disability leave with or without pay shall be granted in the 

same manner and under the same terms and conditions as sick leave. 
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article xy 

PERSONAL LEAVE 


j January I of csch cslcndsr ycsr of this Agreement, esch 

employee shall be entitled to three (3) personal leave days per calendar year with pay. 

2. Except in the event of personal emergency or permission from the Sheriff 
or his designee, the employee shaU submit a written request for such days off at least three 
(3) days prior to the requested leave. 

3. Personal leave may be scheduled in units of one-half (1/2) day or 
multiples thereof and may be talcen in conjunction with other types of paid leave. 

4. Such leave shall not accumulate. Unused balances in any year shall be 

cancelled, except where the employee’s requests for such days have been denied. 

5. Requests for such leave may be granted provided there is no interference 

with the proper conduct of the government function involved. 

6. Priority in granting such requests shall be (1) emergencies, (2) 
observation of religious or other days of celebration, but not holidays, (3) personal business 
and (4) other personal affairs. 

7. Where, within a work unit, there are more requests than can be granted 
for use of this leave for one of the purposes at^ve, the conflict will then be resolved on the 
basis ol County seniority and the maximum number of such requests shaU be granted in 
accordance with the provisions of Section 5. 
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ARTICLE XVI 


EXTENT OF COUNTY LIABILITY 

Whenever an employee covered by this Agreement is a defendant in any action or legal 
proceeding arising out of or incidental to the performance of his/her duties, the County shall 
assume responsibility for, or defray the cost of, defending such action as set forth below. 

Procedures 

An employee who feels he/she may be entitled to the protection granted hereunder shall 
notify the county counsel, in writing, within one week of receipt of the summons or 
complaint, or indictment, or any other document indicating that a legal proceeding has been 
instituted against the employee. Such notification must advise the county counsel that the 
employee has received these documents, that the employee feels he/she is entitled to coverage 
pursuant to this Agreement, and must also include, as an attachment, a copy of the summons 
and complaint, or indictment, together with any other documents received; plus a copy of any 
and all reports filed by the employee concerning the incident underlying the legal proceeding. 
Failure of the employee to comply with this requirement shall constitute a waiver on the part 
of the employee of any claim against the county for reimbursement of the costs of defending 
the action. 

The county counsel shall review the documents provided by the employee and 
determine if the employee is entitled to coverage hereunder. If the county counsel determines 
that the employee is entitled to coverage, the county counsel will then determine if the county 
counsel shall provide the defense of the proceeding or if the defense must be provided by 
private counsel. In the event county counsel determines that the employee is entitled to 
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counsel pursuanl 10 ihis Agreemenl, but the county counsel is uncble to provide the employee 
with a defense to the legal p.oceeding, the employee wiU be advised by the county counsel 
to retain private counsel to represent him/her in the legal prceeeding. such private counsel to 
be compensated according to the terras set forth below. In this circumstance, the employee 
shaU direct the private counsel selected to contact the county counsel in order to mahe an 

agreement concerning the fee arrangement of the representation. 

In the event the county counsel determines either that the acts giving rise to the legal 
action do not entitle the employee to private counsel o, to have his/her expenses defrayed 
under this provision, or that the county does not have sufficient information to make this 
determination prior to termination of the legal proceeding, then, if the employee wishes to 
preserve his/her right to later challenge such decision, or to apply for reimbursement, the 
employee sbaU direct his/ber anomey to contact the county counsel in order to make an 
agreement concerning the terms of potential reimbursement. In no event shall private counsel 
be paid unless the county counsel has agreed to a reimbursement rate for his/her services in 
writing prior to the performance of those services, and private counsel has agreed in writing 

10 work according to the terms specified below. 

Private attorneys employed pursuant to this provision wUl be paid either a lump sum 

fee, as set forth below, or at a rate not to exceed $45.00 per hour of anomey time. In the 
event that an hourly rate is agreed to, the anomey shaU keep accurate and complete records 
of rhe hours spent on the case (to include the date and nature of services performed with 
regard » all time) from the cutset of the case, and shafi submit an affidavit of services to the 
county counsel at the conclusion of the case sening out the detailed time information. No 
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payment wiU be made by the county unless this detailed affidavit of services is submitted. The 
county counsel shall review this affidavit and authorize payment if he determines that the 
requirements of this section have been met. The county counsel may disapprove of any 
payment for any attorney hours which the county counsel concludes are in excess of a 
reasonable number for the services which were rendered in the case. 

In the alternative, if the employee, his/her attorney and county counsel agree that a 
reasonable fee can be established in advance, then the parties may enter into an agreement 
reflecting the lump sum to be reimbursed in the event that the county is deemed Uable, the 
basis for said sum, and the records to be maintained by the attorney in connection with the 
case. 

As a convem'ence to employees, the county counsel will make an effort to maintain a 
b'st ("pool") of private attorneys who are available to be retained by employees at a rate of 
$45.00 per hour. 
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ARTICLE XVII 
NON-DISCRIMLNATION 

1. The County and the PBA agree that the provisions of this Agreement 
shall be applied equally to all employees, and there shall be no discrimination as to age, sex, 
marital status, race, color, creed, national origin or political affiliation. 

2. The County agrees not to interfere with the right of employees to become 
members of the PBA. There shall be no discrimination, interference, restraint, or coercion 
by the County or any of its representatives against any employee covered by this Agreement 
because the PBA membership or non-membership in the PBA or because of any lawful activity 
by such employee permissible under law or this Agreement on behalf of the PBA. The PBA, 
its members or agents, shall not discriminate against, interfere with, restrain or coerce any 
employees covered under this Agreement who are not members of the PBA. 

3. The PBA recognizes its responsibility as exclusive collective bargaining 

representative. 
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ARTICLE XYTII 


LOCAL 183 ACTIVITIES 

1. The President of Local 183, or his designee, may process grievances of 
Local 183 while on working lime. 
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ARTICLE XIX 


BULLETIN BOARD SPACE 

1. Space for bulletin boards will be provided to the PBA only for posting 
of notices pertaining to PBA business to enable employees of the bargaining unit to sec 
notices posted thereon when reporting or leaving their work stations, or during their rest 
periods. All notices shall be posted by the President of the PBA or his designee and shall 
relate to matters b'sted below: 

(a) PBA recreational and/or social affairs; 

(b) PBA appointments; 

(c) PBA election; 

(d) Results of PBA elections; 

(e) PBA meetings; 

(0 Reports of PBA committees; and 

(g) Any other material authorized by the County and the President 
of the PBA or his designee. 

2. No material of a scurrilous or political nature wiU be posted. 
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ARTICLE XX 


EDUCATION BENEnTS 

1. Employees covered by this Agreement shall be eligible for the same 
benefits for additional education credits received in accordance with the program established 
for Correction Officers. Such benefits shall be frozen at the current level of $2,580 per year. 
Effective January 1, 1994, a full increment (for 60 completed credits) shall be increased from 
$2,580. to $3,331. Effective January 1, 1994, a half increment (for 30 completed credits) 
shall be increased from $1,290 to $1,665. The cunent practice regarding payment procedure 
shall continue. 

2. Bargaining unit employees hired after May 1, 1988 shaU not become 
eligible for the educational increment until one year from the date of hire or completion of 
formal police training, whichever shall first occur. 
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ARTICLE XXI 


LONGEVITY 

1. Pursuant to the Resolution of the County dated July 25, 1974, the 
longevity increment program will be continued in effect for all permanent employees on the 
payroll as of December 31, 1974, but will be discontinued for all employees hired after 
December 31, 1974. 

2. All longevity increments due on or after January 1, 1976, shall be 
calculated on the basis of the regular salary increment in effect on December 31, 1975, and 
shall not be thereafter modified. 

3. Longevity increments will be paid as heretofore, namely, beginning with 
the pay period foUowLng the anniversary date of employment. 
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ARTICLE XXII 

FULLY BARGAINED PROVISIONS 


1. This Agreement represents and incorporates the complete and final 
understanding and settlement by the parties of all bargainable issues which were the subject 
of negotiations. 

2. This Agreement shall not be modified in whole or in part by the parties 
excep>t by an instrument in writing only^ executed by the PBA, the County Executive, the 
Board of Chosen Freeholders, and the Sheriff. 
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ARTI CLE X Xl-ll 


SAVINGS CLAUSE 

Should any part of this Agreement or any provisions contained herein be declajed 
invalid by operation of law or by any tribunal of competent jurisdiction, such invab’dation of 
such part or provision shall not invalidate the remaining portions hereof and they shall remain 
in full force and effect. 
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ARTICLE XMY 


FAIR SHARE REPRESENTATION FEE 

1. The County will continue to deduct and pay the PBA the fair share 
representation fee, equal to a maximum of eighty-five percent (85%) of dues and assessments, 
which shall be withheld in accordance with appUcable law. Only the PBA as majority 
representative shall be entitled to deduction and payment of the fair share representation fee. 
The PBA shall indemnify the County from all liability resulting from and/or caused by dues 
deduction or fair share representation fee. The PBA will fully comply with the provisions of 
N.J.S.A. 34:13A-5.6. 

2. Upon implementation of the County’s new computer system, the County 
wUl hold back one (1) week’s pay through a payroll holdback system. The procedure for 
holdback will be consistent with that employed on a county-wide basis. 
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ARTICLE XXV 

DEVELOPMENT FUND 

Effective July I, 1993 a Development Fund shall be established. The County shall 
contribute $250.00 for each employee in the bajgaining unit for 1993 and every year 
thereafter. 

It is understood that the administration of this fund shall be the entire responsibility of 
the Union. The Union shall indemnify and hold the County and the Sheriff harmless against 
any and all claims, demands, suits or other form of liability that shall arise out of or by reason 
of action taken or not taken by the County and/or the Sheriff for the jxirpose of complying 
with the provisions of this Article. 
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A RTI CLE XXVl 

BEREAVEMENT LEAVE 

Effective upon ratification of this agreement by the Essex County Board of Chosen 
Freeholders, up to three (3) bereavement days, with pay, shall be provided for each death in 
the immediate family with proper verification. "Immediate family" shall mean the following: 
parent of employee or spouse, sibling of employee or spouse, child of employee or spouse, 
spouse of employee, guardian of employee or spouse, grandparents of employee or spouse. 
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ARTICLE XXVn 
TERM OF TraS AGREEMENT 

This Agreement shall be effective as of and fully retroactive to January 1, 1992, except 
as provided herein, and continue in full force and effect until the later of December 31, 1994 
or until a new substituted Agreement is negotiated and executed. The parties agree that 
negotiations for the new Agreement shall commence in June of 1994 for a successor 
Agreement, provided notice is given in writing by either p^ajty. 
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IN WITNESS WHEREOF, the parties have hereto caused the presents to be signed 
and attested to this day of , 1993 . 

COUNTY OF ESSEX 


ATTEST: 


ATTEST: 


ATTEST: 



BY: 


BY: 


Armando B. Fontoura 
Sheriff 



Adrianne Davis, Clerk 
of the Board of Chosen 
Freeholders of Essex County 



Thomas J. D’Aled^io 
County Executive 


NEW JERSEY STATE 
POLICEMEN’S 

BENEVOLENT ASSOCIATION 
LOCAL 183 



ATTEST: 


ojWPBA.ACa 


BY: 





State Delegate 


approved as to form 

Essex County Counsel 

L . ''7 Ir . 
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<;rHEDULEA 

HOLIDAYS 


Columbus Day 
Thanksgiving Day 
Friday after Thanksgiving Day 
New Year’s Day 
Lincoln’s Birthday 
Good Friday 
Independence Day 


Veteran’s Day 
Christmas Day 
Martin Luther King Day 
Washington’s Birthday 
Memorial Day 
Labor Day 
Election Day 
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SCHEDULE B 


UtnU>tlof> Min>g<teM Proirin 


p r e • 5 51 on Rtri tv 

p r c • A><im \ s 5 i on Rfv\<v vas established to provide a balanced and 
comprehensive professional review process vith the objective of 
reducing unnecessary hospital adraissions and procedures. Registered 
nurses trained and certified in utilization review, in conjunction 
with staff physicians, conduct the process which allows for the 
development of flexible and highly individualized prograta lo meet 
che needs of the County of Essex and the employees. Experience 
shows that a peer discussion process (physician to physician) is the 
only effective way to gain true cooperation froa the providers 
affected by the process. 

The pre-certification process is implemented as a monitoring tool in 
the total case aanageraent process by facilitating early intervention 
which allows the review process to influence the site of care and 
the utilization of medical resources and services associated with 
the diagnosis. Early intervention by the Peer Review process 
fosters a spirit of cooperation which paves the way for the 
efficient resolution of the review process. 

The total "utilization management" process includes the 
pr e-ce'rti f ication "point of entry", concurrent follow-up review 
throughout the confinement, discharge planning, and short-teru case 
management following discharge. Vhen the process identifies those 
situations of catastrophic potential and those which are lihely to 
reach the stop-loss threshold, large case oanagement can be 
re conme nd e d . 


Benefits to the Employee 

• Maiiiiiing employees’ health care benefits 

• Ensuring the highest quality of treatment for caplovees 
and the i r f ami 1 i e s 

- Eliiinating unnecessary procedures and excessive 
hospital stays 

• Providing employees vith a confidential Patient Advocate 
Line where questions about health care can be answered 
by health care professionals. 


All that is required is that the employee or provider call a 
toll-free number prior to pi anned hospital admissions, and withia 
two worVing days of emergency admissions. Additionally, esployees 
are ashed to notify the Medical Review Specialist of maternity care 
wiihiB the first three months of pregnancy. This will allow the 
Medical Review Specialist to screen for and identify situations that 
are at high rish for complications of pregnancy and/or premature 
births. As part of the early intervention component for pregnant 
women, inforaaiion will be gathered to better identify the rish 
factors which will then be shared with the patient’s physician. 


Ib DfOOTSffl Ka j- 
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Co^ 3 on\y MVtd Qoeitlons About ? r e • Xd ■ I s) \ on RtvUv 


Vhat is P r c * ^<3n i s s i Oft RcyIcv? 

Prc-Xdmission Review (PXR) is a prograa ihroujh which you 
will be advised in advance of a hospital ad-Tiission, vhethcr 
inpaucni care i$ necessary for your condition. 


PXR is designed to encourage outpatient care when oedicaily 
appropriate. 


Bascia\\y , the 
an appropriate 
care costs, 
tr e a tme ftt. 


program is designed to pronote he a\th care in 
setting and, at the same tine, control health 
In essence, it aims to nanage health care 


How does it vorV.? 

If hospitalization is recommended, you must have your doctor 
call PXR medical review specialists, (doctors and nurses) 
using the toll-free number: 

Th^se medical review specialists vill re^viev your case and, 
based on established medical criteria, determine the proper 
place of care. 

If inpatient hospitalization is determined to be appropriate, 
the PXR medical specialists will send a copy of the written 
authorization to you, your doctor, and the hospital. 


The PAR medical specialists may determine that another 
setting (e g. hospital outpatient department, doctor's 
office surgical center), is medically appropriate for your 
condition. H so. they will notify filing that the 

reouested inpatient admission has been denied and they will 
suggest other available alternatives. 

Please note: A Pre-Admission Review is not necessary for 
caternity deliveries (vaginal or cesarean). 


I, Kill participation in the PAR program alter my benefit payment’ 

Your benefit payment depends on your individual situation. 

As long as PAR procedures are followed and your inpatient 
hospitalization is approved, the County of Pssex will pay 
full benefits in accordance with the terms of your health 
benefits plan. If you follow the PAR procedures and your 
inpatient admission is denied, you can still be assured of 
parent, in accordance with your health benefits plan, for 
nfrformed in an alternate outpatient setting.J/^. 
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1 > J U J . 


If you think, the denial is unfair you nr 

One of two things can happen: 


is determined 
necessary, you will be 
hospital charges that 
have paid. 


after wards 
liable for 
the County 


of 


i . h a n*fl-<indi 1-1.1 *^pfru 

U OA.^ ^ a r y. _ /•-, W e 


^hat the admission 




wtiat if »y physician <io.s not call py,it .edical specialists’ 

If your physician does not call you can r,ii 
specialists yourself and pr o» i de t he nec e s sa r •edical 

Oae of ^the PA* nurses will c U 1 vo, ” ‘ ‘ t i on. 


One of the PAJt nurses viH call vnnr v .. 

verification and will obtain any addi tiona^ infor**'!''' 

‘iiiornaiion that 


is needed. 


If 

de 


By doctor schedules ae for surverv tn ar. 

I nted PA*! sorjery In an outpatient setlini. 

No, PA* is only necessary uhen your doctor r.^, 

be ad.itted to the hospital as an inpatient (ovTrViVht'Vuyi!" 


Wat hjppens if I have to be adaitted to 

crg cncy basis? ^ 


t>>e hospital on an 


8 . 


Vba t 
aid I 


Either you. a family member, your doctor or 
representative must notify the Referral’ * hospital 

emergency admission within fourty-eight (48) hou?s"'^' 


happens If complications arise froa an outnuM 
have to be admitted to the hospital? '^^P^tlent surgery 


If complications arise during an outpatient ^uro 

inpatient stay medically necessary full Kon talcing 

paid in accordance with the Xer.l .V 

J plan. You au$t, 


in accordance with the terms of /vur man « 
h«««r. call thr Ptfertal Center vithin fourty-e.-s^ ’(Jij 


o 


vis ^ * % t 





WHDATORt SECOND SUjiCICH OMWIOK Ptnrt.u. 


1 . 


Xhn 15 th. Ha.dno,, Second SurjU.l Opinion Proirn.e 

q.U.fud specUlU, when .orperp >-5 been'^rec^^^^S;, V, j 

informed patient you can make a better a ■ ■ as ar 


Opinion U S!::,o7e7"’“ ob.ein , 


secom 


tr.v does the Hands,ory Second $or|ical Opinion Prosha. worV> 

r;hy7icun:"’'^ '»>« need for sotpor 

C»n the Second Opinion Referral Center TOLL-FREE nonber. 

You will be jivcn the names of board rer»-e- a 

second opir^ion specialists in your area. <^op« r a 11 nj 

d-v_ 


you 


<hoice and the dat'e’ and^i«'‘oV the ' ap'pVi Vt eVnt 
letter tonV'r.VnV'the''appo'n‘tlenr,o t7e"d o'c t oV ^ 

teep the appoint.ent (or advise the doctor of cancellation). 

■^fter the doctor renders the cermn-a • • 

send the completed form to the Re f ertal^CeM^r. ’ 

If the second opinion specialist savs i 

can I have the surgery anyway? ^ ^^eed surgery 


Yes, the 


program requires only that you raV» • 
The second ooi ninn 7^:., .... obtain 


»'-s'-*' 14C5 only 

nff- tV'h'a ■<'‘'-nrV 7 l 

«iuln^°a“-thi^'d o7in’io"„'-vhi'c^ v^'ld^rin^^e 

folf-ihe-e ^lic'ed- ^0^%" d“&:i'S ” j! 


secor 


I API 



¥h»l hipp«ns l( 1 
and then decide to 


viil t vhiie 
hate surgery! 


ifler jelling i second opinion 


The 


records ai the 


Vo'^iari iV'rou'"sclicdul« lorjety after 

^.avr'e/aVpejH^'"-" 


How 


update your records. 

.uch vm it cost for the second opinion' 


Referral 
90 days 
sjain to 


Hothing. H you P/,7r,, 

of the doctors from the Referral 
second opinion (and the optional 
vhe County of Essex. 


guidelines and select one 
Center, the cost of the 
third), is paid in full by 


. , are oart of the Mandatory Second 

Which surgical procedures arc pait i 

Surgical Opinion Program. 


ARTHROSCOPy 


Examination of JOINT using a scope (aay 
include meni scocctomy ) 


CXTARXCT SURGERT 


Surgical removal of cataract (clouded 
lens) from the EYE. 


CHEHOKUCIEOLYSIS 
OF DISK 

CHOLECYSTECTOMY 

COROHARY artery 
BYPASS SURGERY 

EXCISION OF inter¬ 
vertebral DISX 

HYSTERECTOMY 

KASTECTOMY 

MENISCETOHY 

PROSTATECTOMY 

RHINOPLASTY 

SEPTECTOMY VITH 
RHINOPLASTY 

SPINAL FUSION 

tonsillectomy 


Destruction of VERTEBRAL DISK by injection 

Removal of GALLBLADDER (may include 
examination of bile ducts) 

Insertion of vein graft to bypass an 
obstructed HEART ARTERY 

Removal of a herniated DISK (including 
excision of dish with fusion) 

Removal of Uterus 

Surgical removal of BREAST (or portion) 

Removal of cartilage from the KNEE 

Removal of all or part of the PROSTATE 

Surgery of • NOSE to correct deformities 
(includes submucous resection) 

Removal of an obstruction of the NOSE 
(includes submucous resection) 

Joining of VERTEBRAE for immobiliiation 

Removal of the TONSILS 




7. xhat happens \{ I do not obtain > second opinion? 

Coveraic (or surgery is reduced by 201 to a maiiniun of $S00. 

a What If ay doctor advises tsc to have i surgery not on the 
iVry Hal, but I vant a second opinion? 

u is very important to call the Second Opinion Referral 
Center to discuss the particular procedure. In most cases 
your health benefits plan will allow for payment, but some 
surgery is not covered for a second opinion, for example: 

Cosmetic surgery 

Dental surgery , r v 

Minor surgery (i.e. removal of sebaceous cyst) 

Surgery ineligible by your health benefits plan 
Steriliiation procedures 

Emergency surgery j v ■ . i j 

Surgery that is performed on an already hospitalwed 

patient 

9. Why do 1 have to go to one of the Referral Center's doctors? 

ly using the Referral Center’s physicians the County of Essex 
can; 

. guarantee that claims will be paid properly; 

• himinaie payment by subscribers for the second opinion 
consultation; and 

• be assured that the cooperating specialist is board 

certified. Physicians who participate in the program are 
ctrlifitd snd D)ctt crittrii* 


10. Does the second opinion doctor contact ay original doctor? 

We ash the specialist giving the second opinion consultation 
not to contact the original physician to discuss findings or 
recommendations except with the c on s _e^ra _o_f _ th e patient . 

11. What if the second opinion specialist wants to taVe more tests 
and/or x-rays? Are these charges covered also? 

In most cases the County of Essex will asV that the 
specialist not order additional x-ray and laboratory 
procedures when satisfactory studies are already available. 
However there are tines when the specialist might feel 
additional tests are needed. The specialist must call the 
Referral Center if additional tests are requested. 

12. Why can’t the second opinion doctor perform the surgery? What 
if 1 lihe him/her better? 



Xe s , Tou «\ust 


sllU obialrk n*. frot ihe ?A>R »edicil 


spcc\aH 5 ls. Tour physU\an should call ih< ull-frcc nueber. 


H you are uaveUng out - of • s t. a U , ar»d need lo be ad.nlued lo 
a hospital for maurniiy delivery, you do not have to obtain 
?KK Otherwise. P;tR procedures must be followed. 


Are all members of my family required to participate In the PAR 
Program? 


fcs. You and your covered dependents are required to follow 
the procedures of the PAR program. 


. Why has the County of Essex decided to include this program In 
our health benefits package? 


This program has been included as an effort to pr opo te he al th 
care in the appropriate setting and control health care 
costs It is important to hold down costs so that we can 
continue to offer quality health benefits. By part icipating 
in this program, together we can influence the way health 
care is delivered without reducing benefits. 


HOSPITAL TRANSFERS 

An inpatient being transferred from 
one hospital to another is considered 
a new admission. A call to the 
Refcral Center oust be placed within 
48 hours, or the next business day, 
advising us of this transfer. 

OUTPATIENT SURGICAL 
PROCEDURES 


H you are admitted te a hospital as 
a result of complications from 
outpatient surgery, a call to^ the 
Referral Center cust l>e placed vithin 
48 hours, or the business day, 

advising of the admission. 

NEWBORN extended STAYS 

A newborn child's stay in the 
hospital is considered^ part of the 
mother’s maternity admission and_ is 
not subject to Pre-Admission Review. 
However, if the newborn child remains 
in the hospital 
discharged, this 


n A 


after the mother i s 
i s considered a new 
rail oust be placed 



Pan of 


the arrangcfficnt between the County of Ft.,, v 

specialists participating in the protrai is 
that the specialist will not perfora the surcery 
<ionc to help the second opinion physician (*abi»^an . ki 

.UnoM, If a. physician UoW he cannoV »rfo'‘r.'’!S 
surgery, he or she will not sway the oaM.^ ‘ 
unnecessary surgery. ^ '•‘ent 


to h a ye 


li. Arc doctors avarc of this progran? 
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aware of 
that the 


it and 
thrust on 


Ics , they are 
Doctors realize 

containment and patient involvement. 
liVe theirs, they deal with oore 
patients. Doc tors 
mandatory and that 
second opinion was 
Bany calls from 
procedures need a 
requests from physicians 


hcaUh ore is toward cost 
• K’ ot prograas 

relaied 

that some programs are 

Re^Vrral 

Referral Center receives 

second opinion. IheTaul rece iVe''ny 

join this program as a 


also are aware 
their payme nt s 
not given. The 
physlean’s offices 


who wish to 


second opinion specialist. 

If 1 am rushed to the hospital in an emerffenev nr i r • 

determined that 1 need surgery while hospitaliied An i 
second opinion? d© I need a 


No. If you 
regardless of 
not required 


need surgery 
your admitting 


while 


.. you are 

diagnosis, second 
.*i]so, you do not need 
opinion if you are admitted to the hosoital 
surgery. 


or all owed 


hospitalized 
opinions are 
a second 
for emergency 


IS. Vhat if 1 live out - of'S t a t e ? 


iliu::7o‘\oV:aons 

n't;:';!";:,:?' 

'‘■piclig” i" health bciefits 


Thi s 
care 


program has been included as an effort to rontr^i v i .v 
costs. Research has shown that many cmpl oy els^'vi 

Il2nu3tOry second r^ninirin %•% -.ii_ « * * 


opinion 


many employees 

substantial savings from fhes^ prol?ai's\^‘^*HoV?''* The^ 7 ac 7 '^i 5 
that some elective surgery may not be necessary veV W 

a ways involves some risk and expense. Approxiaauiy ^2o» if 
cUctive surgery will not be confirmed as necessarv 
second opinion is obtained. When appropriate, alternative 
may replace surgery, which in mrr. ' 


Irea laents 



...scfi’srxowrr ami^isitutor ; 5 - 21 -M '• 

* * r 
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1 ill Hins# 

Flral 

Tint _ 

— totliy Ctll. . 

UtlMl 

Actvtdo 

Josi 

Sheriffs OfTlctr 

01-31-69 

PA 

Acavtdo 

CorpKjj 

Sheriffs Officer 

04-11-68 

RA 

A(iobilo 

Christopher 

Sheriffs Offksr 

02-97-63 

RA 

Alljelsr 

Johns. 

Sheriffs Omca 

01-21-92 

RA 

Ar^rlssrd 

6yy 

Sheriffs Ifrrfcst. 

05-97-90 

UA 

A 4 >Icelll 

Fr^ 

Sheriffs IfTYHl. 

09-24-90 

UA 

AuHsI 

Vlhctnl 

Sheriffs Irrvs^t. 

03-99-92 

UA 

Aziz 

Ksmzi 

Sheriffs Officer 

04-05-93 

PA 

6»lley 

Robert 

Sheriffs omcer 

06-31-67 

RA 

Bslsamo 


Sheriffs Officer 

07-26-66 

RA 

6arUll 

Ckxvild 

Sheriffs OfTlcIT 

07-23-64 

RA 

Bvlololl* 


Sheriffs Cmcsr 

09-30-65 

RA 

RelUsU Or. 

Rslph 

Sheriffs omcer 

07-11-88 

RA 

64UI» 

6r*^cry 

Sheriffs OfTker 

03-97-68 

RA 


Devld 

Sheriffs OfTker 

10-21-74 

RA 

6<nir4 

Cermlft* 

Sheriffs omcer 

05-94-70 

RA 


6«<wl-Ulrld MirOyn 
ft«rTn!f>gfvMn Mlch*#l 


ttTMTd 

&wl 

tr*fley 

Cr*il«y 

Brtfiry 


Arnold 

Dtlorw 

Wch«l 

C»f9# 

Jvnw 


Bnrnocd 

DtnU 


fUcheel 

IriTiiAlt 

Odn 

®r>iin 

6emerd 


Mtti 

Nsxd 

Joseph 

U411 

JcMM. 

C4ehrrse 

OivWR. 

C»inlU 

frvk 

CBr^ilcne 

AivS^W 

Cspeise 

lAarct 


vnnsm 


Samyel 

tirregher 

RlchenJ 

CsttoIIUjo 

Villllem 

Cssey 

J«rr>ep J, 

CiseyP.Jr. sJorr>e* 

Cstsr^ero 

Jc*« 

tiru 

Dea 

Ceaelo 

Mcholes 


SfrtrlfTs OfTW^r 
Sh*rirfs 0(Tk*f 
SlwlfTs (XTV«f 
STAorirrs (xnc«r 
SJwrirfj Ocnc*r 
S^*rirf9 Ofn«r 
Sh«f IfTa omcir 
Shorifts Cfrvar 
5},eHffs OfTtar 
Sh«-|(Ts IrrrwL 
S^«Tl(T3 OfTVar 
Sfvtfirr* orrvar 
SJ^crlffi Omctr 
S^orlffj OffVar 
S^ortfTs <xnc<r 
S^wlfTsCOVar 
ShwlfTj omc«- 
si*«-irr3 Omar 
$?>6rirr3 orri«f 
IrrrtSt 
$hcr Iff s OfTkir 
Sv^lfTsOmcK^ 
SJ.<>rlft's Omctr 
SJvorKTs CCTTCsr 
ShtnfTj Offkar 
Sheriffs CXTksr 
Sheriffs OfTka* 
Sheriffs COlcsf 
Sheriffs Cfncif 


12-09-55 

05-1S-C9 

12-09-BS 

05-13-69 

07-14-66 

06-29-67 

04-23-90 

06-26-74 

05-23-66 

C6-06-90 

06-19-91 

04-26-93 

04-11-83 

07-17-67 

03-09-92 

05-23-88 

08-31-88 

07-07-86 

07-26-66 

03/01/93 

07-07-86 

02-21-61 

03-06-72 

08-20-64 

09-17-64 

09-21-59 

07-01-85 

07-97-86 

07-23-64 


RA 

PA 

RA 

RA 

PA 

RA 

PA 

RA 

RA 

UA 

RA 

PA 

RA 

RA 

RA 

RA 
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I Himt_ fIralMiJBt 


C6S«fO 

Ckcw4 

Cohw 


Rooitd 

Rirlholomtw 


CoUbeni Rlch»r4 

Colefnm tlsrlwi 

CoUmtA 

C«\1«cci Thocnw 


CcluctI 

Corf 


Doruld 

Philip 

Wchwd 


ConlrtrtS vJ4*T>ea 

Coppoli DsaIU 

CatJ Dominki 


Corlloes 

AriQellci 

CcrUr« 

Angelo 

Coswo 

nerti 

Cwer^re 

VlocvA 

Cort» 

tUcheel 

Cranxr 

J*rT>« 

Cripb 

Dsmlm 

CrlUWeY 

Kryln 

Culpepper 

ChriiUn 

Cgrt)rrilr>oa 

Rellk 

Cunfiriohim 

vinufft 

tryurssio 

VIU 

IA}« 

Hlcholia 

OeAs. Jr. 

SArrnJs 


nerYPlw 

DeOccft 

Peler 

De-fchn 

RayTT<f»d 

Otlfcoo 

«>««S 

OslcrervW Rcisme 

De 


Nrwe 

Arihony 

OtPtul 

Ceerge 

DePwlJr. Oecrg* 

leYlno 

AriU'icny 

Oadcolt 

, RJchsrd 

OcUn 

Oeerjesl. 

Orrthy 

Thornes 

RPiclo 1^ 

5lP85(iualt A/iUicory 

hPtUi 

lbs 

Annerxie 

ftJi *• 

9 .%« 


SrxrlfTa Cfn«f 
ShwlfTs 0 (rk*f 
OfTlCPr 
S^wlfTs OfTlcw 
ShwlfTs Offlctr 
Sh^rlfTj omc^T 
STwiffa Omc«r 
Shwlffa OVtlcif 
SherlfTa CCnctr 
Sherlffa CHTlMf 
ShorifTs Offlcw* 
Sheriffs 0 (fc«r 
Sheriffs IfTt^sU 
Shwlffs OfTlcw 
Sheriffs OCncpr 
Sheriff 3 OOlor 

Shieriffs OmcK 
Sheriffs CCrksT 
Shw-lffs CKTlcsr 
Sheriffs OOTc^f 
Sheriffs Offk*r 
Sheriffs OfTk^r 
Sheriffs Omc«* 
Sheriffs CCTksr 

a^frs Offc^r 
Sheriffs Ofncsr 
Sheriffs Offcsr 
Sheriffs OOksr 
Sheriffs Omcsr 
Sheriffs omc«* 
Sheriffs Offlcsr 
Sheriffs Cffcsr 
Sheriffs Officer 
Sheriffs Omcer 
Sheriffs Officer 
Sheriffs Ifrresl- 
3 >xirr 3 ifTvrsU 
Sheriffs ItTrtsl- 
L. Sheriffs Officer 
Sheriffs Ifrrtfli. 
Sheriffs Officer 
Sheriffs ItrtTSl. 
Sheriffs Office 
» Sheriffs Officer 


07-07-96 
00-06-W 
06-06-W 
07-M-86 
04-2^-W 
09-M-8S 
02^-90 
12-^-95 
09-11-66 
07-13-87 
06-26-89 
07-07-86 
09-25-89 
05-06-89 
01-1469 
03-27-69 
U-02-86 
n-02-87 
06-l4'76 
06-01-92 
07-07-86 
04-29-91 
01-16-82 
09-16-74 
06-19-91 
026>486 
10-15-64 
10-31^ 
08-2487 
lMO-64 
05-03-93 
12-17-90 
02-22-63 
11-02-87 
10-16-67 
03-29-93 
10-1988 
09-26-87 
042683 
10-05-59 
03-09-92 
07-2886 
0809-92 
09-26-63 


PA 

RA 

RA 

RA 

PA 

RA 

RA 

RA 

RA 

RA 

PA 

RA 

UA 

RA 

RA 

RA 

RA 

RA 

RA 

PA 

RA 

RA 

RA 

RA 

RA 

RA 

RA 

RA 

RA 

RA 

PA 

RA 

RA 

RA 

RA 

UA 

UA 

UH 

PA 

UA 

RA 

RA 

RA 

RA 
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UalJaiiDt- 

riral Him* 

. mif. 

Fmolrv Date 

Stit^n 

Ocl^*^ly 

Fellm 

Sheriffs omcar 

10-29-M 

RA 

OcIlM 

Vine *01 

SJ^erlffs trrreil. 

02-16-89 

UA 

Dcgd 

F(jYt*r4 

Sheriffs OTTlcar 

02-26-« 

RA 

Dcu^wly 

Jo5»p!i 

I.O.omcef 

10-12-74 

RA 

C>c»j5h«rly 

John 

Sheriffs Omc«r 

07-01-9S 

RA 

DnjIU 

6iry A, 

Sheriffs Offksr 

12-21-67 

RA 

CKjlly 

C1e5jil« J. 

Sheriffs Offlesr 

10-05-97 

RA 

CXtriA 

Tk>m*9 

Shwiffs OCncsr 

07-07-06 

PA 

Esposllo 

Rciiert 

Sheriffs Officer 

01-06-06 

RA 

FirynoU 

AlUrl 

Sheriffs exTker 

10-30-67 

RA 

re?ulo 

Rjy R. 

Sheriffs Officer 

10-30-67 

RA 

rftrr»f« 

Joseph 

Sheriffs Officer 

09-19-01 

RA 

FKTVi 


Sheriffs Officer 

11-09-97 

RA 

Firrirt 

G«f«W 

Sheriffs Officer 

09-22-96 

RA 

Flglluolo 

Sflvlne • 

Sheriffs Invest. 

ll-H-89 

UA 

Flgytroi 


Sheriffs Officer 

09-25-99 

PA 

n«wia 

■ 0<t>rt 

Sheriffs Officer 

07-07-96 

RA 

Fllijerild 

ShnUy 

Sheriffs Officer 

09-07-86 

RA 



Sheriffs Officer 

12-10-84 

RA 

FwiUiufi 

led 

Sheriffs Officer 

12-29-97 

RA 

fortuMlo 

vkK«tii e. 

Sheriffs COlcer 

01-21-92 

RA 

Fov^ 


Sheriffs Officer 

10-29-94 

RA 

F« 


Ceort AlUr>ieftl 

09-26-74 

RA 

frmCT 

Fw-nifxJo J. 

Sheriffs Officer 

01-17-99 

RA 

Trukr 

rri<J41* 

Sheriffs Officer 

06-25-94 

RA 

FrW 

Jam*! 

Shwiffs OfTlcer 

09-15-93 

RA 

e«k>M- 

trlci 

Sheriffs Invest 

04-12-93 

UA 

Cil 

Jc^S 

Sheriffs Officer 

03-29-93 

PA 

6Aiccl« 


Sheriffs Officer 

06-26-99 

PA 

CirarrMlIi 

Afilhofty 

Sheriffs irtveei. 

09-09-96 

RA 

OofeaUi 

Oq« 

Sheriffs Officer 

12-17-90 

RA 

e{«4 


Sheriffs Officer 

10-15-94 

RA 

5cn5ofi 

Roral! 

Sheriffs Officer 

01-07-91 

RA 

Cthtw 

ftoWl J. 

Sheriffs irh-rsl. 

11-13-89 

UA 


1 FrwJerkk 

Sheriffs Office* 

10-05-97 

RA 

Kd 

Robert 

Sheriffs Officer 

10-15-94 

RA 

HsfTtr^ 

Joseph 

Sheriffs Officer 

11-02-97 

RA 

Ki 

Tchy 

Sheriffs OOlcer 

08-19-91 

RA 

rtJHw 

TowsslrA 

Sheriffs Officer 

04-06-92 

RA 

Hcflcrnty P^M10 

Shorlffs Officer 

04-3090 

PA 

Hrimes 

SUphaft 

Sheriffs Officer 

06-29-87 

RA 

R*;aloo 

Jvn«F 

Shierlffs OfTlcer 

01-07-91 

RA 

ftrftll 3r. 

Sheriffs Officer 

08-20-64 

RA 

Mod 


Sheriffs Office 

11-02-97 

RA 

HE9^«9 


Sheriffs Office 

03-17-96 

RA 
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; 5-21-33 ; 4:56PM ; 


OF Essa- 


r 


Lisl 

Ffr^l Karr^f 

Hylley 

Dt<W9 M. 

rtjrley 

Doeal/ 


C^^lJlep^♦r 

IngKvn 

ThomwJ. 

0« riles 

Jvrrs A. 

<Xr1ll9r)e 

tllchwl 

IfeTiwily 

liyr erics 

Karp 

Owjjlts 

KevfmaA 

fitiiefl 

Kelly 

Roberl 

Klhlberj 

DwilsK. 

Knhber^ 

nicha«| 


HcJieel 

Kleg 

Tkrros 

Knlshl 

AnUiwty 

Krkir 

IhYTefics 

leRccci 

IwJs 

le Seals 

Otffrfs 

la Totts 

TWeel 

lafi<3r«fn 

JenUienC. 

lan^eni 

Jwef#> 

ItrelU 

PvM 

livtrly 


letoem, JT 

Harry 

llUks 

Crna 

lop#* 

n#^ 

lope* 

BTnes 

luclene 

•dots* 

lUCBJS 

lamelh 

l<Jpt 

AJ«xar>j#r 

lynch 

Aanes 

nacMcyl* 

Jfctert 

TW»n* 

hvld 

Hartey 

A?wie4 

Haboo 

JbT«i 

Haiave 

AmleJ. 

Kft^U 

VkUr 

MawHeW 

5eriM 

IVaamraU Am Af» 

fV In-Gerizal innan 

ttrW 

Jaeph6 

HsHlftO 

fstsia 

lUhews 

hr, 


Wlsfj, . . 




.mi i- 
5^«rirr 9 o<nc*r 

Sf>*rirri Irtvtti. 
S^^rlfTs tfive^l. 
Sheriffs Omcir 
S^erlfr9 Ofncw* 
5Wirr9omcv 

SUrlfTs Invrsl. 
Sfwrirrg OfTIcw 
SWIfTi Omc«r 
S^rtrlfTs Ofrk*f 
SNerlffs OfTkir 
S^orlfTa Omcer 
SJitrlfTa Orrictr 
S^6^lf^9 Offk^ 
s^«-ifr9 Ofrktf 
SMrlfTs omc^r 
S^^YifTs OfTk^ 
5^«rl(T9 Omw 
SUf IITs Omcw 
$t>«rllTs 0<T>C9r 
5^•rlf^J Omc«r 
Ofnc*r 
S^erlfTa Omcir 
OCT\c$r 
Sh^rlfTs Ofnc*r 
SWifT* Omctr 
S?wrlfr9 OfTltw- 
5^erlfr9 0m«f 

Shtt-lfTj tr/w4. 

1.0.0<nc9r 

OfTkir 
5^«rirr9 CfTk«f 
SheHfTj OfTlctr 
Sfv«rlfr9 Omcir 
5?^rl(Ts OfTker 
5?^lfr3 Ofn<»r 
S^wifTs Ornc»r 
crric^c 
5f>«rin"9 Ofricer 
twin’s OfTker 
SJ^eclfTa OfTIcaf 
5f)®rifr8 OfTker 
^irTj OfTker 
5T>trlfr3 OflTctr 
STkeHTT: OfTker 


- CiniIlJLJUl4_ Slilut 

04-24-09 

kK 

09-06-07 

UA 

12-14-67 

UA 

10-24-ee 

PA 

09-16-74 

RA 

07-07-66 

RA 

11-09-67 

RA 

03-22-93 

PA 

10-09-64 

RA 

12-21-67 

RA 

03-27-69 

PA 

03-22-93 

PA 

12-17-90 

RA 

06-19-91 

RA 

09-21-«7 

RA 

06-26-74 

RA 

07-07-66 

RA 

10-15-64 

RA 

01-21-92 

RA 

02-22-66 

RA 

06-31-67 

RA 

12-05-66 

RA 

04-29-90 

RA 

12-10-64 

RA 

09-19-66 

RA 

02-25-65 

PA 

06-27-65 

RA 

10-15-84 

RA 

12-26-67 

UA 

04-26-76 

RA 

04-26-76 

RA 

06-22-77 

RA 

02-04-05 

RA 

04-05-93 

PA 

09-17-64 

RA 

06-01^' 

PA 

05-03-93 

PA 

10-02-72 

RA 

10-15-74 

RA 

12-14-92 

RA 

12-17-90 

RA 

12-09-74 

RA 

07-14-66 

PA 

01-02-66 

RA 

06-01-92 

PA 


r nni f i ^ , 
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*> • 


Himt 

HipoUUn* 


lljudJlimi. 

LcmIj a 

v»u 


mil- 


crOfwJy 

OttiT* 

WWw 

Orslnl 

Oslfr/ch 

P»ct 


TNxritt 

U^i 

RoUri 

VlncWl 

P>g| 

CIvwKt 


sjswiffs Ofnc*<* 
Sf>«rlfr9 Offlctr 


• ^ r r - -- - 

HtsA 

Onry 

Sheriffs Officer 

HeillS 

ThcrnMO 

Sheriffs Officer 

Klews 

Hwmftn 

5hwlff9 Invrsl. 

Hlyo 

PeUf 

Sheriffs Officer 

HlslYOCClt 

mri« 

griffs Officer 

Klslvoccl* 

Rcr»*l4 

Sheriffs Officer 

HlslvoccU 

Donilo 

Sheriffs Officer 

Cf 5«lrr>e, Jr JohnP. 

Sheriffs Officer 

Otoonor 

JwphP. 

Sheriffs Officer 


S^wrlff s Ofnc*r 
ShftHffa 0<nc*r 
ShwlfTs om»r 
S^trlft^ Ofnc*r 
SJwirTi OfTk«r 


Pelvi 

AnVprrtO 

PiVm 

Sre^jry 

PilmJerl 

0«Tik>'cl 

Ptlumbo 

PtUr 

PiKjBibe 

frerk 

PkYiilo 

Mkheel 

Pvliise 

Arlhur 

Ptscei) 

T.VM 

Pt3<?jereee 

Jchft 

Ptsfjercae 

Jes*c*» 

. Pedore 

OersH 

p»dr*ne 

Rlcirde 

Ptlelle 

Jvei 

Pe4 

Cherles 

Frklft 


Pflncle 

Anthony 

Plalrft 

Vklor 

pye 

P>sniue) 

PIkhw 

Robert 

P»e 

Robert 

P*^le 

fdT^rwd 

Oeniurt 

WchMl 

Cifcocvee 

Me 

Oiwee 

Pe^ 

Rxleppl 

Vlrtor A 

wny 

PmI 

teUlh# 


AnlhoeyF 


Cl*ri 

SNwlfTs omcftf 
Sj^ifTa Ofnc«r 
S^erlfTs (XHc^f 
^irr»Ofnc*r 
SJief \frs 0(TV:«r 
SJjenffJ 
5?„rirr5 lnv«i. 
ShwlfTi CifTVc«f 
sh*drr» omc^r 
s^^^lrr» omc^r 

S^Ie^^r^3 Offlc** 
Sh^clffs CXTlctr 
$h*rl(T9 Ofnc*r 
Coyrl AVUf»i*ol 
Shwiffs ocncw 
S^wlfTs Ofnc«r 
S^iedfTB COTcbt 
STtwlffs 0(Tk*r 
(XnciT 
S^wJfTs Offlctr 
S^trifTB Invwl, 
Sf^rTs Invtsi- 
S^wlffs omc** 
SJ^flfTs oaic»r 
c^^rlfT* Vnrjt. 
Sheriffs omcif 
Sheriffs 0(Tlc»f 


FtneUY Pile 

SiAiai- 

06-26-89 

RA 

11-18-03 

RA 

12-17-90 

RA 

07-08-91 

RA 

02-16-86 

UA 

06-26-64 

RA 

06-29-87 

RA 

09-09-74 

RA 

07-05-83 

RA 

09-30-85 

RA 

05-22-89 

RA 

06-20-74 

RA 

06-27-88 

RA 

01-03-76 

RA 

02-22-88 

RA 

10-24-68 

RA 

10-21-74 

RA 

08-19-91 

RA 

08-28-89 

RA 

06-06^’ 

RA 

l2-<9-e5 

RA 

09-17-84 

RA 

10-14-86 

RA 

05 - 13-91 

UA 

09-17-90 

UA 

01-03-76 

RA 

07-01-65 

RA 

08-19-91 

RA 

03-09-92 

RA 

10-14-75 

RA 

01-02-63 

RA 

06-24*74 

RA 

11-10-75 

RA 

10-31-68 

RA 

05-03-93 

PA 

01-29-65 

RA 

03-27-89 

PA 


06-24-S5 RA 

06-22-67 UA 

03-0^ UA 

06-24-£S RA 

12-17-90 RA 

01-2S-93 UA 

09-06-» RA 

05-02-^ RA 
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1 Mimt 

Flral Mimi 

Till* 

_ tmilAXJDLll4_ 

■ SUltfl 

Tor slell© 

fT!ch4*l 

SJ^rlffj OCTlcor 

03-«-7l 

RA 

TuccI 

feriilnftDd P. 

ST>trin*J CYTlcof 

11-13-DO 

PA 

Tyccl 

G3rftr4 

SRarlffa Ocncor 

O2-04-DS 

RA 

TuUy III 

Johft 

SHarlffs OiTTcor 

04-<«5-93 

PA 

TuosU 

AnUwny A. 

SharllTs omcif 

0I-2S-D8 

PA 

Turco 

IcmIs a. 

SharllTa Invtal. 

Oa-27-Pl 

UA 

TuUU 

Tracy 

s^trlr^J OfTicor 

06-77-n 

PA 

TyUli Jr. 

Ronald 

S^4rl^■a OCncor 

03-O8-D2 

PA 

Tyrill 

William 

SherlfTa Omcof 

12-1S-D6 

PA 

Uziolino 

Anlhony 

Sharlffs OCncof 

04-10-72 

PA 


Bari 

Sheriffs OencoT 

11-12-09 

PA 


PoWl 

Sf>afin‘J Invest. 

oe-n-06 

UA 

Vtitz 

Jo3a D. 

SHwKTj Omcar 

04-06-^ 

PA 

VentzU 

Pomlftlci 

$J.4rlfr» Irivasl 

05-20-91 

UM 

V6r<J«I« 

trnasU 

ST^rllTs Offlcof 

01-lP-W 

PA 

VIiKl 

KkNolas 

S^erifTj OfTlcoc 

02-04-65 

PA 

Vulpl 

Marco 

Sheriffs Ofnetr 

04-16-90 

PA 

V*b* 

Hlcolo 

Sheriffs Offlcar 

05-03-93 

PA 

W'-in^lrxr WllMim 

ShtrlfTs omcor 

09-08-07 

PA 

V« 3 r>«Ae Jr. Chwl*> R, 

SharlfTs omcor 

02-20-90 

PA 

VIRfeW 

Mart 

Sharlffs CfTkor 

03-22-93 

PA 

Vin!»m» 

PalrkUSmllh S^arlffa trrrwV. 

09-04-91 

UA 

VpIfT* 

PwfrOft 

S^iKlffs emcer 

01-21-92 

PA 

YtV»i 

John 

Sherlffi omcor 

01-03-70 . 

PA 

TKVwry 

IWtAiO 

SJwlffj omcor 

07-07-06 

PA 

Zlc»r* 

Pilfick 

Shorlffs Offlcor 

06-15-92 

PA 

rirolU 

DanlH C. 

^Sherlffa Irrvwl. 

04-02-90 

UA 


GeRM) C£NTA^i^I 
Afttie Ci/weiA 
LAweicE Delplmo^ Jr. . 
David Peter Gtrus 
OniSTOPKER TRIANA 


/iLSO ANY PERSONS HfiAED ON OR VfD NAS RECERTIFICATION RIGHTS TO THE SEPTEMBER 19/ 3^ 

Sheriff's Officer Certification listT/ Symbol No. ISQZnvK) )W be emjOYED as the 

RESIXJ OF THE RESOLUTION OF CURRENT OR FUTURE LITIGATION A^DNGST THE U.S, DEPARTTENT 

OF JUSTICE/ The Department of PERsof^TEL and tfe f'feRiT Ststeh Board/ Ti-e Essex 
C ouNH Sheriff’s Office and PEA Local 183 for Plaintiffs Steffen R, Hiller et. al. 



County of Essex, New Jersey 

BOARD OF CHOSEN FREEHOLDERS 

Siai£ of New Jensy^ ) 
of Esssc ) 


J. 


XDRIANHE DAVIS 


__ .CU 

of ikt Board of Cl odtn ^^r§if\oictir$ °t iLs County c/£ i^-r in 

iL Slati of YJ.W 

So il^prpbg (Sfrtifij. tk. fon^in^ (o L§ a iruM cop^ of a 

ruo/ullon adopiad al a matting of ial J on .JSSS^MSSrJLX _ 

/La ___ IhlE _ da^ of JUNE _/9sl3_, 


lo^alLar ivi/L /La carllfuxitlon^j si^naluraj anxl ando^^antanU iL 

Resolution No._ _«- ^3- {}3/e3 ■ 


anon. 


fa I U 94 krrtsaia Hi mj Jlra 

amj a/fhtad tka affirUJ uai af tmd Casaij ai Nrwrj 

/kif , ,, .. ■ ■■■ ». - I daj { 




f. Do 19 93 




ADRIANHS DA VI a 


CLt.1. 






v( • W • 'W 4- fci/ 4. 


, COUKIt OF ISltX ^ . / 

^ I 

• rcmiiTlOM NO. "R-93■'A^(^a^ AUTHORin FOR RISOLUTIOH NJ^S.R. 4 D; <lA-36(n) ^ 

PR^FOSED Vix CDji/Da:uti« AlTTHORin TOR ACTION [hXs.K. “ 

MiRJKCTt COLLECTIVE BARGAINING AGREEMENt BETWEEN COUNTY OF ESSEX 

AND THE ESSEX COUNTY SHERIFF'S OFFICERS NEW JERSEY STATE POLICEMEN'S 

•—>— — ^ £ Oi J ^ 

benev olent association, local 183 - JANUARY. I, 1992 TO DECEMER 31, 
1994 


WHEREAS, the County Sheriff and County Executive have 
negotiated a collective bargaining agreement with the Essex County 
Sheriff's Officers-New Jersey State Policemen's Benevolent 
Association, Local 183, retroactive to and covering the period 
January 1, 1992 through December 31, 1994; and 

WHEREAS, the Assistant County Controller has certified that 
there are sufficient funds in the 1993 County budget to fund the 
1992 and 1993 portion of the contract (said certification is 

attached hereto); and 

WHEREAS, the Board of Chosen Freeholders, by this resolution, 
wishes to approve said contract; now, therefore, be it 

RESOLVED, by the Board of Chosen Freeholders of the County of 

Essex as follows; 

1 That said collective bargaining employment agreement with 
the Essex County Sheriff's Officers-New Jersey State 
Policemen's Benevolent Association, Local 183, a copy of 
which is annexed hereto, be and hereby is approved. 

2. That the County Executive is hereby authorized to execute 
said contract on behalf of the County. 

3 That a fully executed copy of this agreement and 
resolution be forwarded to the Essex County Sheriff, the 
P^j-gQ-^-Qr, office of Labor Relations, and to the Office of 

the County Counsel. 










